
 
 
 

Applications are invited from suitably qualified and experienced persons for filling the following 
positions:  
 
BUSINESS UNIT: CORPORATE SERVICES  
POST TITLE:   DEPUTY DIRECTOR: SECURITY SERVICES (VIP PROTECTION) 
SALARY:  R 811 560 - 952 485 PER ANNUM (All-inclusive salary package to be 
   Structured in accordance with the rules of MMS) SL11  
CENTRE:  HEAD OFFICE: PIETERMARITZBURG 
REFERENCE:  DD - VIP 04 / APRIL 2024                 
 
REQUIREMENTS:  
The ideal candidate must have an appropriate �������Z���o�}�Œ�[�•�� �����P�Œ������ �l�� �d�Z�Œ������ �~�ï�•�� �š�Z�Œ����-year National 
Diploma in Security Industry Training (including SAPS/SANDF/Prisons/ National Intelligence) or a 
related field at NQF 6/7 as recognized by SAQA.  A minimum of five (5) years of Junior Management 
experience in the Policing or VIP Protection discipline environment �{�����À���o�]�������Œ�]�À���Œ�[�•���o�]�����v�����X  
 
ESSENTIAL KNOWLEDGE, SKILLS, AND COMPETENCIES REQUIRED:   
In-depth knowledge of VIP Protection principles, techniques, and tools, and how they can be 
practically applied.  Knowledge of Corporate Government, Firearms, and proficiency. An in-depth 
knowledge and understanding of the Security-related Acts and policies; Communication and Protocol; 
Protection of Information Act; Private Security Industry Regulatory Act; Criminal Procedure Act; 
National Strategic Intelligence Act; Government Regulations related to the security industry and 
investigation.  Knowledge of security functions and security management. Relevant legislation related 
to public security, including the Minimum Information Security Standards (MISS) Act; disciplinary 
procedures and what constitutes unprofessional conduct; Departmental business processes; risk and 
threat management; safety and security management and administration, including security auditing; 
physical security and access control procedures;   personnel security; document security; surveillance; 
information technology security; fire regulations and fire protection; and communication security 
(cryptography); security vetting; security breaches and investigations.  Knowledge and understanding 
of the regulatory framework for the Public Service e.g. Public Service Act, Public Finance Management 
Act (PFMA), Treasury Regulations, Public Service Regulations, Labour Relations Act, Basic Conditions 
of Employment Act, Skills Development Act, Service Delivery Frameworks.  Knowledge of 
Departmental Policy and Procedures.  Knowledge of implementing policies.  Proven ability to 
communicate at all levels including National Departments, Provincial Departments, HOD, Senior 
Management, OTP, Departmental personnel, Members of the Ministry, Other departments; Members 
of the public; and Security organizations (NIA, SAPS, and Security companies providing service to the 
Department �t through the Manager: Security and Risk Management) including the Private Sector 

Organizations. �xComputer literacy, strategic planning, negotiating skills, program, and project 

management principles, report writing, and presentation skills.  �xBroad knowledge of service delivery 
innovation, change management, and financial management.  Strategic, and leadership, policy 
analysis and development, management and administration, advanced written, and verbal 
communication, people management, corporate planning, decision making, research skills, 
knowledge management, problem-solving and analysis, client orientation, and customer focus.    


